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The Portland Business Alliance represents approximately 1,900 employers in the Portland-metro 

region.  A well-functioning multimodal transportation system is critical for moving people and goods, 

contributing to the region’s economic competitiveness.  The Alliance recognizes the important 

service TriMet provides and appreciates the considerable efforts to drive cost efficiencies, 

particularly given the business community’s role in funding the ongoing operations of the system.  

TriMet’s efforts to align contract language and other efficiencies to focus on long-term sustainability 

is laudable and provides an example for other agencies. 

Through the payroll tax, employers are the largest contributor to TriMet’s general fund resources, 

making up about 60 percent of the total.  The proposed increase of one-tenth of 1 percent amounts 

to a 14 percent increase in the payroll tax rate over the 10-year life of the plan.  Coupled with the last 

payroll tax adjustment, this results in a 37 percent increase since the tax was created.  The 

magnitude of this level of increase is significant, especially considering that it is an increase in a tax 

rate that will be applied to an ever-increasing payroll base.   

Employers support mass transit as an important element to ensuring workers can get work. They 

understand and embrace that they will contribute to mass transit costs. Many even voluntarily pay 

for employee transit passes to encourage transit usage. That said, I have to tell you that we are 

hearing from many employers, including many we rarely hear from, that this proposed payroll tax 

increase is a doozy.  They have run the numbers and they are concerned.   

Given the substantial funding already generated by employers, and the size of the potential increase, 

the Alliance does not support 10 years of unrestricted payroll tax rate increases as initially proposed.  

Ten years is a long time. Forecasts are usually off; the tax increase may generate more than 

expected.  Other factors, such as a state transportation package, may alter the need for the 

proposed level of increase.  We believe any increase should not be approved for longer than a five 

year period, with an opportunity at that point to assess the payroll tax collections, TriMet’s financial 

need and the region’s economy. 

The Alliance appreciates the strong partnership with TriMet, as well as the outreach and discussions 

related to this issue.  The requirement for the Board to assess revenues and needs at year five and 

every year thereafter, along with the obligation to defer that year’s increase should revenues exceed 

those needs is an improvement and we appreciate that TriMet has heard some of our concerns 

regarding the significance of the size of the proposed increase.   

The Alliance supports the formation of a business advisory committee.  This committee, made up of 

payroll tax payers of various size and geographic diversity, should report and recommend to the 

board during each yearly review, as well as provide input on budgets, service maintenance and 

enhancement decisions and the like. This will serve to further solidify the partnership between TriMet 

and the business community. 

We look forward to continuing to work with TriMet in the long-term to ensure the system serves the 

needs of employers and employees and maintains our economic competitiveness and quality of life.   


